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VISION
To be a first world regulator and Licensing Authority for Public Passenger and Commercial Land
Transportation by 2015.

MISSION
The Transport Authority:
As the Agency of government charged with the responsibility for the licensing of all public and
commercial vehicles, and the regulating and monitoring of public transportation, throughout the
island of Jamaica is committed to:
•
•
•
•
•

The impartial enforcement of all laws, regulations and agreements relating to public transportation;
The close and effective monitoring of the transportation system;
Fostering public awareness of the role, duties and responsibilities of users of the system;
Maintaining an efficient, courteous and knowledgeable work team, on the roads and in the office;
Ensuring the on going training and upgrading of our staff and systems, to improve the quality of
service and output delivered by the Authority.
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Corporate Office
119 Maxfield Avenue, Kingston 10
Tel: 926-8912, 908-1997-8, 926-5451 Fax: 929-4178
Operations Department
107 Maxfield Avenue, Kingston 10
Tel: 929-9556, 968-5906
North Eastern Regional Office
Tower Isle, St. Mary
Tel: 975-4285, 975-5676 Fax:975-4199
Western Regional Office
Unit U, LOJ Complex, Montego Bay Freeport, St. James
Tel: 684-9639, 684-9640-1 Fax:684-9617
Southern Regional Office
Shop #48, Caledonia Court Plaza, 29-31Caledonia Road
Mandeville, Manchester
Tel: 962-1539, 962-1550 Fax: 962-1550
Website: www.ta.org.jm

Pound Facilities:
Lyndhurst: 27 Lyndhurst Rd., Kingston 5
Lakes Pen: Lawerence Field, Lakes Pen, St. Catherine
Swansea: Clarendon
Mandeville: Mandeville, Manchester
NERO: Tower Isle, St. Mary
Bevin: Montego Bay, St. James
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The Transport Authority (“the Authority/ TA”) is a statutory body, established by the Transport Authority act
of 1987. The Authority is charged with the responsibility of regulating and monitoring public Passenger
transport throughout the island. The Authority is also the sole government entity in Jamaica responsible for the
licensing of all public passenger vehicles and commercial carriers a function which the Authority undertakes
pursuant to the Road Traffic Act.

DEPARTMENTS:
Research and Statistics
Human Resource and Administration
Finance and Planning
Operations
Internal Audit
Information Technology
Corporate and Legal Services
Licensing
Communication and Customer Services
Records
Training
Property & Facilities
Procurement

CATEGORIES OF LICENCES:
There are five (5) categories of licences issued by the Authority under which Public Passenger vehicles operate
and two (2) categories of Commercial Carriers licences. These are listed below.

CATEGORIES OF PUBLIC PASSENGER VEHICLES:

Stage Carriage
Express Carriage
Contract Carriage
Route Taxi
Hackney Carriage

CATEGORIES OF COMMERCIAL CARRIERS:
Public Carriers
Private Carriers
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With the benefit of a detailed survey informing of the various weaknesses within the public transportation
arrangements across the Kingston Metropolitan Transport Region (KMTR), the Transport Authority has
importantly been applying strategies to arrest the deficiencies within the system. This has included a focus on
developing a more customer-friendly operation, which has been supported by the Ministry of Transport and
Works.
With increasing national recognition of the importance of a properly regulated public passenger and
commercial transportation system, the Authority’s role has been coming under increasing scrutiny. This has
lent for greater opportunities to develop the organization along the lines that will allow it to more
effectively deliver on its mandate.
The business of licensing and regulating both the public passenger and commercial carrier transport sectors is
indeed a very challenging arena, but the Authority has so far demonstrated that it is resolved to meet the
challenges head-on. This spells much good for the transportation sector overall, as the Ministry looks towards
unfolding a broad multi-modal transport policy embracing land, air, sea and rail services.
A critical focus of this policy going forward is the development of a colour-coding programme for public
transportation, which is presently on the drawing boards. This is intended to facilitate more seamless
interaction among the various elements within the public passenger vehicle sector, including both public and
privately-owned operations. The roll-out of this programme is to be led by the state-owned Jamaica Urban
Transit Company (JUTC), with the Transport Authority also having a major stake in the charge to successfully
implement the programme over the coming years.
Through an ongoing focus on upgrading both the equipment and manpower capabilities within the Authority, it
is intended to better position the organization to handle the challenges and demands ahead. Very importantly,
the Authority has been operating within a fairly acceptable financial framework for quite some time, allowing
for more appealing options for its development going forward.
I anticipate the continued contribution of the Authority to the process of national development, as we seek to
bring more order, dignity and efficiency to the national transportation environment. The road may indeed be
rocky at times, but certainly the goal of successfully and meaningfully contributing to the growth of the nation
should be enough to drive all concerned to give of your best.
Hon. L. Michael Henry C.D., M.P.
Minister of Transport and Works
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The Directors of the Board of the Transport Authority are as follows:
Heather Little-White Watson

Wainsworth Anderson

Leslie Campbell

Arthur McKenley

Dennis Wright

George Johnson J.P., Chairman

Daniel Dawes, Managing Director

Saleem Lazarus

Winston Maragh

Front left, 1st row: Heather Little-White Watson, George Johnson (Chairman), Daniel Dawes (Managing
Director) From Left-right 2nd row: Wainsworth Anderson, Dennis Wright, Lisamae Gordon, Saleem Lazarus,
Winston Maragh, Arthur McKenley.
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Keith Goodison Managing Director *
Daniel Dawes Managing Director **
Zonia Foster-Maynard General Manager, Human Resource & Administration
Charles O’Connor General Manager, Finance & Planning
Cecil Morgan General Manager, Operations
Jean Williams General Manager, Legal & Corporate Services ***
Lisamae Gordon General Manager, Legal & Corporate Services ****
Shaun Fogarty Chief Internal Auditor *****
Maxine Belford Manager, Licensing
Ralston Smith Manager, Western Region
Denise Walcott Samuels Manager, Training & Developments
Andrine Jackson Scott Manager, Research & Statistics
Vernon Walters Manager, Information Technology
Petra-kene Williams Manager, Communication & Customer Services
Elaine Matthews Manager, Finance & Planning
Dianna Patterson Manager, Operations
Dereefe Stephens Manager, Southern Region ******
Najeeb Haber Manager, North East Region *******
Paulette Hemmings Manager, Procurement

Notes

*Tenure ended 19th January 2009

**Tenure started 26th January 2009

***Tenure ended 30th of June 2008

****Tenure started 1st February 2009

*****Tenure started 16th February 2009

******Tenure started 1st February 2009

*******Tenure started 1st February 2009
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Fiscal year ending March 31, 2009 has been very challenging for our nation. The Transport Authority sharing
the same fiscal timetable and being intricately inter-woven into the basic fabric of our society cannot isolate
itself or pretend to be immune to the impact of the macro socio-economic issues facing the country as we have
had to and continue to face our share of the challenges albeit at a miniscule level.
As the agency charged with the responsibility of licensing commercial vehicles and monitoring public
passenger vehicles island wide, we consider it important and appropriate to maintain strong communication
links with stakeholders at all levels. This resulted in the Authority spearheading a nationwide consultation
drive from which useful suggestions and recommendations were accepted and
implemented. This program will continue into fiscal year 2010 and beyond.
Moving forward into the immediate future, greater emphasis will be placed on Colour Coding of Taxis and
Badge Related Issues as we position the Authority in a manner that is consistent with the 1-3-5-7 multimodal
transportation plan envisioned and promulgated by our Minister of Transport, Hon. L. Michael Henry while
remaining fully focused on the Authority’s vision and mission of becoming a first world, state of the art
transportation conglomerate by 2015.
In the pursuit of excellence in service delivery, “Team Transport” stands ready and resolute as we continue to
develop and implement strategies that are relevant and effective even as we continue to face numerous
challenges within the sector. To create and maintain a safe and reliable Public Transportation system managed
by professionals is not always readily accepted; therefore I invite all stakeholders to join us in pursuing our
ambitious but achievable goals. Progress is impossible without change, be prepared to embrace changes.
During fiscal year the Authority managed to maintain financial stability as the revenues in-creased when
compared with the previous year. The Authority’s monitoring efforts also resulted in a significant contribution
to the consolidated fund.
Thanks to every member of staff who displayed loyalty, commitment and dedication, to General Managers and
Managers for support they gave to the Board and specifically to Managing Director Daniel Dawes who joined
the team during the year. Mr. Dawes must be commended for his hands-on approach and his penchant for
leading by example. Long may he continue.

George Johnson J.P.
Chairman of the Board
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In its pursuit of a modern, reliable, safe and sustainable land transportation system, the Transport Authority
employed a number of strategic goals in guiding its performance for the 2008-2009 fiscal year. These included:

•
•
•
•

Efforts to reduce the number of illegal operators island wide
Improvements in the processing of licences and related services
Retooling and upgrading of the Authority’s information technology systems
Improvements in the Authority’s image, levels of customer service and the awareness of the relevant
publics.

LICENSING
On March 4, 2009, the intake of new Hackney Carriage road licences was suspended as a strategy to improve
law and order in the Kingston Metropolitan Transport Region (KMTR). The Authority will use the period of
suspension to evaluate the need for Hackney Carriage services and implement strategies to facilitate more
order in the operations of these services.
Meanwhile, there were slight reductions in the number of applications made for road licences, the number
printed and the number issued during the period. A total of fifty two thousand, three hundred and fifty six
(52,356) applications were received compared to fifty three thousand, two hundred and ninety eight (53,298)
for the previous fiscal year. This represents a 1.7% decrease. There was a 6.5% decrease in the number of
licences printed with fifty seven thousand, four hundred and eighty five licences printed (57,485) in 2008 2009 compared to sixty one thousand, two hundred and fifty five (61,255) for 2007 - 2008. Forty nine
thousand and twenty three (49,023) of the licences printed were issued in 2008 - 2009 which is a 4% reduction
when compared to fifty thousand nine hundred and twenty nine (50,929) in the previous period.
The details of the comparison of the last two fiscal years are outlined in figure 1.
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OPERATIONS
The Operations Division focused on three main areas for the period as they aimed to fulfill their mandate of
monitoring and regulating public land transportation. These were: Building relationships with stakeholders,
Developing a more professional, cohesive team and achieving the targets in the Corporate Plan. The Division

surpassed its projections for prosecutions and major operations by 3.35% and 5.04% respectively. However in
the area of seizures performance was 1.45% below target.
The details are provided in Table 1.
Target
A
May-08
Jun-08
Jul-08
Aug-08
Sep-08
Oct-08
Nov-08
Dec-08
Jan-09
Feb-09
Mar-09
Total

Prosecutions
Actual
Variance

Target

Seizures
Actual

Variance

Major Operations
Target
Actual
Variance

2,509

2,508

-1

374

342

-32

43

71

2,509

3,036

527

374

349

-25

43

41

-2

2,509

2,780

271

374

306

-68

43

30

-13

2,509

3,668

1,159

374

405

31

43

46

3

2,509

1,880

-629

374

244

-130

43

28

-15

2,509

2,060

-449

374

398

24

43

40

-3

2,509

2,350

-159

374

322

-52

43

76

33

2,509

2,394

-115

374

346

-28

43

39

-4

2,509

2,602

93

374

178

-196

43

42

-1

2,509

2,774

265

374

460

86

43

31

-12

2,509

2,709

200

374

573

199

43

56

13

2,509

2,356

-153

374

500

126

43

42

-1

30,108

31,117

1,009

4,488

4,423

-65

516

542

26

3.35%

-1.45%

28

5.04%

Table 1
When compared to the previous fiscal year, the number of prosecutions and seizures increased in 2008 - 2009
by 69.83% and 16.73% respectively. There was a decrease of 11.07% in the number of major operations.

Table 2 provides the details of the comparison between 2007 - 2008 and 2008 - 2009

Court fines from these operation amounted to thirty nine million, two hundred and ninety two thousand and
nine hundred dollars ($39,292,900).

The Transport Authority also carried out a motor vehicle auction during the period. All motor vehicles that
were in the Authority’s pound facilities for six months and over were included. Approximately six hundred and
eighty six (686) of seven hundred and forty nine (749) vehicles were sold. The others were either withdrawn or
remain in the pounds.

The Division’s efforts to meet its mandate were hampered by issues such as: a lack of motor vehicles,
inadequate number of Route Inspectors, insufficient support from the Island Special Constabulary Force
(ISCF) and unavailability of Justices of the Peace.

RESEARCH & STATISTICS
The completion of the All Island Rationalization Survey in September 2008 was one of the main achievements
during the period. The report provides information on the number of vehicles operating on routes, whether
those operating are doing so legally or illegally and general information on the demand and supply for public
transportation. The findings of the survey are being used to inform licensing processes and operation strategies.

HUMAN RESOURCES
The Cabinet Office conducted an organization and efficiency review of the Transport Authority in the first
quarter of 2008 - 2009. The review sought to:
•
•

Evaluate the institutional arrangements, structure, staffing and procedures and
Make recommendations to enhance the efficiency and effectiveness of regulating and monitoring
Public Passenger Transport in Jamaica.

A Committee of the Board has been established to review the report and make recommendations.
Elsewhere, special emphasis was placed on addressing the gaps in staffing, particularly for Route Inspectors. A
batch of 26 new Route Inspectors has been trained and employed and additional recruitment is underway.
Training was also provided for staff members in the areas of Work Plan Development, Information
Technology and Industrial Relations.

COMMUNICATION & CUSTOMER SERVICES
Consultation with stakeholders was the main thrust in the area of Communication and Customer Services for
the period. The main achievement in this area was a Route Taxi Association Symposium held in February,
2009, which marked the official start of a certification system for Route Taxi Associations.

INFORMATION TECHNOLOGY
Tests were carried out on the first phase of the Transport Authority’s Online Application System which will
allow individuals and companies to make applications for Commercial Carriers licences through the Transport
Authority’s website. The System will be launched in the next fiscal year and will mark a significant step in the

Authority’s bid to utilize technological solutions in realizing its strategic goals. The second phase will facilitate
applications for other types of road licences.

MAJOR PROJECTS
Tender evaluations were completed for the expansion and renovation of the Corporate Office and for the
acquisition of motor vehicles. The final bill of quantities for the Linstead Transportation Centre was
completed.

FINANCIAL MANAGEMENT
Total Assets of the Transport Authority as at March 31, 2009 was $532.8M versus $355.7M at the end of the
previous year; an increase of $177.1M or49%. Current Assets represented $393.8M versus $250.3M for the
previous year, an increase of $143.5M or 36%. The major increase in current assets was in Cash and Shortterm deposits which moved from $218M to $350.5M, an increase of $132.5M or 60%.

Gross operating revenue for the year was $583.7M, compared with $462.5M for the previous year,
representing an increase of $121.2M or 26%. The major factors which accounted for this increase were the
general increase in application fees which became effective in February 2009.
Interest Income earned on short-term deposits increased from $17M in the previous year to $35.5M in the year
in review. This increase resulted mainly from more effective management of available financial resources.
Total expenses for the year before finance charges was $553.8M, an increase of $95.4M or 20% over the
previous year’s amount of $458.4M. Staff costs of $381.6M accounted for 68% of total expenses in 2008-09, a
3% increase over the 65% recorded for the previous year. Staff cost for 2008-09 increased by $79.4M or 26%
over the previous year’s amount of $302.2M.
Increase in staff costs resulted from the filling of critical positions in order to improve on operational
efficiency. Administrative expenses increased by 9% for the financial year to $172M compared to $156M for
the previous year. The main items impacting this increase were increased utilities costs, legal costs, printing
and stationery, lamination and office supplies.

The year ended with a surplus before tax of $65M versus a surplus of $21M before tax for the previous year.
The cumulative effect of the significant increase in surplus resulted from various cost saving initiative
undertaken by the Authority’s management along with increases in Administrative and Application Fees. This
is coupled with a diverse investment strategy that seeks to maximize returns and minimize risk.

NOTES:

1. There are no proposed changes in the nature and scope of activities of the body.
2. Corporate Plan—there are no proposed modifications to the corporate plan.
3. Payment of Dividends—as a statutory body, the Transport Authority does not pay dividends.
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PRIORITY AREA

PERFORMANCE TARGET

ASSESMENT OF
OVERALL
PERFORMANCE

COMMENTS

Financial Stability

Increase revenues by 15%

100%

Target surpassed 29%
achieved

Reduction in illegal
operations

Reduce the number of illegal operators island wide by 25%

66%

-Performance appraisals
-training undertaken

Optimum allocation and
management of human
resources

Implementation of Performance Management Appraisal System
(PMAS)

50%

Awards and recognition
programme to be
implemented

Increase the number of Inspectors by seventy-three (73) thereby
enhancing enforcement capabilities

35%

First batch of 26 Route
Inspector trained and
deployed

Conduct Management Audit and implement revised
organizational structure for improved efficiency and
effectiveness

25%

-Organizational review
completed by Cabinet Office
-Board Committee
established to review findings

Provide training support through in house training in select
areas, coordination of training by external institutions and
provision of education loans and grants to employees.

25%

-Training undertaken in nine
selected areas
-Introduction of wellness
seminars for staff

Employ innovative and cost effective Infrastructure
Management and business continuity solutions that support the
Authority’s initiatives, goals, priorities, mission and strategic
direction.

15%

-Budgetary constraints
-Online application system
for commercial carriers’
module completed.

Implement Pound Management System- Licence Management
Information System (LMIS) Phase 2

10 %

Requirements analysis
completed. Module
development to start in
2009/1010.

Provision of efficient and
effective service to
customers

Streamline the licence production process for seasonal
application demands

15 % of target met.

To ensure the provision
and maintenance of an
appropriate legal and
regulatory framework.

Establish Licensing Review and Revocation Board Committee
to conduct hearing into breaches of the Term s of Road
Licenses and to recommend revocation of licence for repeat
offenders.

5%

Secure amendment to regulation to give Inspectors power to
monitor commercial carriers with a view to improve
compliance

5%

Continued
improvement/upgrade in
Information Technology
Infrastructure

Increase awareness and
visibility of the of the
Authority in the public
domain

Design and implement communication campaigns aimed at
changing the knowledge attitudes and behaviors of taxi
operators and other stakeholders, while educating on the
Transport Authority’s roles and responsibilities.

20%

-Review of communication
strategies underway -Route
Taxi Association certification
implemented.

Improve mobility of
Inspectorate by
increasing the motor
vehicle fleet

Acquire ten (10) fifteen seater buses, one (1) motor car and
sixteen (16) motor cycles.

10%

Tender evaluation
completed.

Implementation of
improvements in
transportation
infrastructure

Construct a model Transport Centre in Linstead,
St. Catherine.

Expand, upgrade and
modernize the office and
pound facilities at all
locations

Refurbish and re-organize the Head Office to accommodate the
Corporate and Administrative Offices and meeting facilities.

10%

Tender evaluations completed
and contractor recommended
for selection. Plans being
reviewed

Secure additional pound locations on a lease basis island wide
and in closer proximity to operational locations.

Not achieved

Budgetary constraints

Review of implementation
strategy underway

PROJECTIONS FOR 2009 - 2010
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The Authority will focus on the following areas as it continues efforts to fulfill its mandate:
OPERATIONS

•
•
•
•
•

Use of technology to improve enforcement capability
Increasing the number of Route Inspectors
Rotation of Route Inspectors
Increasing the motor vehicle fleet
Establishment of six satellite offices

LICENSING
•

Review of the terms and conditions of Four Year Stage Carriage Licences

LEGAL
•
•

Establishment of Licensing Review and Revocation Board Committee to conduct hearings and make
recommendations re breaches of the terms of road licences.
A comprehensive review of the Transport Authority Act with a view to making recommendations for
amendments to give Route Inspectors power to monitor Commercial Carriers.

COMMUNICATION & CUSTOMER SERVICES

•
•
•

Consulting with stakeholders through Parish Consultations and ongoing dialogue with organized
public transportation operators.
Surveys to assess customer satisfaction and image perception of the Authority
Conduct public education and communication campaigns and increase safe travel intervention in
schools

INFORMATION TECHNOLOGY
•
•
•
•
•

Expansion of Online Application System to include all categories of road licences
Complete the development of the Badge Processing, Route Management and Operations modules of
the Licensing Management System (LMIS)
Acquisition of Voice Over Internet Protocol (VOIP) technology
Development of a Road Camera Network
Upgrading of the Accounting system

RESEARCH & STATISTICS

•

Assess issues affecting public transportation through public passenger vehicle assessment surveys,
origin and destination surveys, demand and supply surveys

HUMAN RESOURCE & ADMINISTRATION
•
•
•
•

Empower Inspectors as Special District Constables
Employment of 50 additional Route Inspectors
Training and retraining of employees
Rationalization of the organizational structure/staffing

FINANCE
Operating Income: Based on the expected increase in administrative fees, pound and seizure activities there
should be a $73M or a 16% increase in operating income over the previous years’ total.

Interest Income is expected to increase by $30M.
Total Expenses for 2009-2010 are projected at $590M.
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Financial Year

2008/2009

2007/2008

2006/2007

2005/2006

2004/2005

Income &
Expenditure
Total Revenue

618.8

479.9

402.3

319.9

274.6

Expenses

553.8

458.7

398.9

298

301.5

Surplus/(Deficit)
before tax

65.0

21.2

3.4

21.9

(26.9)

Current Assets

393.8

250.3

179.6

160.7

71.5

Current
Liabilities

414.1

279.40

225.6

39.3

40.8

Fixed Assets

84.1

98.90

101

93

98.3

Reserves

118.7

76.40

63.7

63

49.8

Income Growth

28.9%

19.29%

26%

16%

2%

Expense /Growth

20.7%

15.00%

34%

(1%)

19%

Expense/ Income

89.5%

95.60%

99%

93%

109%

Surplus/Income

10.50%

0.8%

7%

0%

Number of
Employees

300

288

283

236

252

57485

61255

53 240

34 898

38 611

Public
20925
Passenger Vehicles (PPV)

19836

19 486

16 073

17 761

Commercial
Carriers (CC)

41419

33 754

18 825

20 850

Balance Sheet

Ratios

Total
Licences

Number of
Issued

36560

4.40%
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TRANSPORT AUTHORITY

Administration expenses
Year ended March 31, 2009
Audit
Bank charges
Depreciation
Directors' fees and expenses
Electricity, telephone and water
Insurance
Internet charge
Legal and other professional
Motor vehicle expenses
Miscellaneous
Repairs and maintenance:
Buildings

1,479,200
2,401,091
18,325,365
3,328,234
21,111,339
3,960,673
1,738,505
3,507,069
4,901,165
20,946,253

9,362,907

Furniture and equipment & Signs

3,462,141

Computer Hardware & Software

1,772,945

Rental expenses
Postage
Printing, stationery and lamination
Public relations and advertising
Security
Travelling and subsistence
Surveys and investigations
Bad debts

5,492,468
21,601
14,328,024
4,312,898
29,276,874
8,317,424
164,369
13,947,269
172,157,814

SENIOR EXECUTIVE COMPENSATION

Position of Senior
Executive

Gratuity or
Performance
Incentive ($)

Traveling
Allowance
Or
Value of
Assignment of
Motor Vehicle
($)

Pension
Or
Other
Retirement
Benefits
($)

Other
Allowances
($)

Non-Cash
Benefits ($)

Year

Salary
($)

2008/2009

6,343,330.50

2,466,922.68

1,044,197.20

0.00

736,061.41

0.00

10,590,511.79

Corporation
Services *

2008/2009

1,236,258.11

0.00

365,500.00

0.00

350,202.50

0.00

1,951,960.61

GM-Operations

2008/2009

3,560,423.76

882,000.00

0.00

296,702.04

0.00

4,739,125.80

GM-HRD &
Administration

2008/2009

3,708,774.00

855,974.35

882,000.00

0.00

570,954.87

0.00

6,017,703.22

GM-Finance &
Planning

2008/2009

3,708,774.00

894,271.43

882,000.00

0.00

570,954.75

0.00

6,056,000.18

18,557,560.37

4,217,168.46

4,055,697.20

0.00

2,524,875.57

0.00

29,355,301.60

Total
($)

Managing
Director
GM – Legal &

Total ($)

Notes: Other Allowances
Based on the 2006 directive from the Ministry of Finance and the Public Services, duty and lunch were combined and classified as “Special
Allowance” while Laundry and Uniform were combined and paid as a one-off payment each year.
These frozen allowances remained in place for the Executives that were employed with the Transport Authority at that time as it constitutes
a part of their contractual arrangement. They are however, not applicable to new recruits.
* Tenure commenced February 1, 2009
* Gratuity of $2,466,922.68 for the Managing Director was not included in Financial Statement.

DIRECTORS COMPENSATION

Position of
Director

Chairman

Fees
($)

$229,000.00

Motor Vehicle
Upkeep/Traveling
or
Value of
Assignment of
Motor Vehicle
($)

$2,208.00

Honoraria
($)

$0.00

All Other
Compensation
including
Non-Cash
Benefits as
applicable
($)

$0.00

Total
($)

$231,208.00

Non-Executive :

$0.00

Arthur McKenley

$329,500.00

$8,736.00

$0.00

$0.00

$338,236.00

Dennis Wright

$289,000.00

$343,792.00

$0.00

$0.00

$632,792.00

$0.00

$0.00

$58,236.00

$0.00

$0.00

$78,500.00

$0.00

$0.00

$0.00

Ealan Powell

$49,500.00

Elsa-May Binns

$78,500.00

Heather Little-White

$27,500.00

$0.00

$0.00

$0.00

$27,500.00

Keith Gardner

$65,000.00

$0.00

$0.00

$0.00

$65,000.00

Leslie Campbell

$74,500.00

$8,736.00

$0.00

$0.00

$83,236.00

Saleem Lazarus

$58,000.00

$8,736.00

$0.00

$0.00

$66,736.00

Wainworth Anderson

$65,500.00

$8,736.00

$0.00

$0.00

$74,236.00

Winston Maragh

$80,000.00

$49,057.00

$0.00

$0.00

$129,057.00

Andray McKenzie*

$49,000.00

$0.00

$0.00

$0.00

$49,000.00

$3,500.00

$0.00

$0.00

$0.00

$3,500.00

$20,000.00

$0.00

$0.00

$0.00

$20,000.00

$0.00

$1,857,237.00

Darryl Nelson *
Cheryl Lewis
TOTAL

$1,418,500.00

$8,736.00

$0.00

$0.00

$438,737.00

Note:
* Member of the Board Sub-Committee
Board Fees are subsumed in Board Expenses.

$0.00

